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Flower of Scotland: the future for rail 
The bidders spell out their plans 
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railway enginemen s tax free saver plans 


disability cover that’s 
cheaper than your 
unused gym pass 

tax free policies from £5 per week 


products 

saver plan 
children’s 
saver plan 
saver and 
disability plan 



for further information call us 



on freephone 0800 328 9140 

visit our website at 

www.enginemens.co.uk 

or write to us at Railway Enginemen's Assurance Society Limited, 
727 Washwood Heath Road, Birmingham, B8 2LE 



railway enginemen’s 

assurance society 

Authorised and regulated by the Financial Conduct Authority 
Incorporated under the Friendly Societies Act 1992 




<strfliA,0e days, freak, 
weather a\^d floods, 

HAT a strange month it's been; virtually 
every media piece in relation to the recent 
Tube dispute involving our sister unions 
has concentrated not on the impact of proposed 
job cuts, or safety, but on how much train drivers 
earn. Odd, when we are not in dispute. Then we get 
the inevitable, unrealistic, demands that transport 
be declared an essential service with minimum 
service requirements rather than an onus on third 
parties to come to the table or stop interfering with 
the free collective bargaining process. The 
hypocrisy continues when those elected on a far 
smaller turnout, and mandate, than we deliver after 
jumping through draconian legislation, want to 
change the rules so they can impose rather than 
deal with those more democratically elected and 
representative of the employees' wishes and needs. 

I have spoken before about the maintenance of 
the infrastructure, both post-privatisation and after 
the recession, and the numerous issues around 
landslip have now been compounded by the freak 
weather and floods. Strange, then, as the railway 
family comes together during these difficult times 
to run ad hoc timetables and assist the rebuilding 
of our railways that the same media, and 
politicians, who castigate are incredibly silent. 

We have had good news in relation to the 
unintended consequence of contracting out of the 
state second pension and the impact on pensions 
protected staff. But we will continue to campaign 
to ensure there is no impact on all staff in the 
railway pension funds. 

The campaign against the Fourth Railway 
Package continues and we went to Strasbourg on 
February 25 to make the case that the flawed 
model of the UK should not be adopted across the 
whole of the EU. 

The Collins review of the Labour Party link with 
the trade unions is complete and the conference 
to discuss its conclusions takes place on Saturday 
1 March in London; we shall reflect on the 
implications in due course. 

Thanks to all those keeping our industry 
running during these difficult times. 

Mick Whelan, General Secretary 
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"ime for employers 
to act says ORR 


MICK HOLDER, of 
ASLEF's health and 
safety department, 
reports 

In its January occupational 
health update the Office of Rail 
Regulation makes it very clear to 
rail employers that they must 
involve trade union health and 
safety representatives when 
addressing occupational health 
risks. 

They say that during 



CFF O- FLAIL REGULATION 

inspections they found 
'widespread poor understanding 
of health risk assessment among 
managers and supervisors' and 
draw employers' attention to the 
guidance produced by the Rail 
Safety and Standards Board 
which sets out what is expected 
of rail industry line managers 


with guidance on howto assess 
occupational health risks. 

As if to underline the need for 
employers to act they point out 
the likely financial cost to society 
of British employers failing to act 
(albeit an under estimate). To 
focus rail employers' minds and 
to gather further information the 
ORR encourages them to 
participate in a survey which 
forces employers to look at the 
costs of occupational health 
failings to their companies. The 
ORR will use this information to 
inform their priorities. 

They also point to revised 
legislation and guidance on 
managing the risks from 
asbestos, legionnaire's disease 
and chemicals at work. The full 
ORR update is available to 
download free a www.rail- 
reg.gov.uk 


Pat to*ps -poll 

Pat O'Rourke, 

council. He said: 'I would be 
obliged if you could thank all at 
ASLEF who helped organise and 
run the political course at Stoke 
Rochford, in Lincolnshire, in 
February. I believe it highlighted 
the areas I had to work on to 
move forward. 

My thanks and best wishes to 
the tutors, especially Mark Walker 
and Simon Weller, and fellow 
students on the course.' 


dowiA, a dream. 


Austin Barnes, a train driver with 
First Capital Connect, is running the 
London Marathon on 13 April to 
raise much-needed money for the 
Max Appeal which supports people 
with a rare chromosome condition 
called 22q1 1 deletion syndrome. 

He's stretching his legs because 
his mate MarkTripp, an FCC driver 
based at Bedford, and now Hitchin, 
has a seven-year-old son, Adam, 
who suffers from the disease. 

'Adam missed all his growing 
milestones,' said Mark. 'He only sat 
up from 1 1 months, walked at two 
years, and had no speech until he 
was four. He had lots of tests and, 
finally, we learnt he has 22q1 1 
deletion syndrome. 

'We have been struck by how 
little awareness of the condition 
there is among the general public 
and, sadly, the medical profession 
and education system, despite the 
fact that one in 1,800 babies are 
thought to be born with the 
condition. Adam has severe speech 
and language and developmental 
delay, leg cramps, poor motor skills, 
dyspraxia, and autism traits. 



'We want to help the Max 
Appeal raise awareness of this 
condition. My wife is doing the 
Great North Run this year and 
Austin is running the marathon. He 
did the Great North Run in 1 hour 
35 minutes 47 seconds last year, 
raised £300 for the Max Appeal, and 
the following morning was signing 
on for duty at Bedford at 2.26am! 

'Austin is trying to raise £1 ,800 
by running the marathon and any 
contributions from ASLEF drivers 
would be welcome. You can visit his 
fundraising page at 
virginmoneygiving.com.' 


Austin (above) is 
running the 
marathon for 
Max Appeal next 
month 


CROSSING OUT DANGER 

Network Rail says that by April 201 4 it will have closed 750 level crossings - one in 
1 0 of the crossings in this country - in the four years since 201 0. It marks, says NR, 
which hopes to shut a further 500 in the next five years, 'a major milestone in the 
campaign to improve rail safety.' 


QUOTE... 

'When the rains come, our railway 
network rapidly becomes a part of 
the country's drainage system' - 

Robin Gisby, operations 
director. Network Rail 

...UNQUOTE 


PARKLIFE 

Network Rail has leaked plans to run an 
alternative to the storm-stricken Dawlish line 
- from Okehampton via Tavistock to 
Plymouth, through the Dartmoor National 
Park - in the wake of the collapse of the sea 
wall on the four mile coastal stretch which is 
one of the most famous, and most beautiful, 
bits of railway line in England. 

MINING MEMORIES 

Mick Whelan will be speaking about the role 
of the rail unions in the bitter miners' strike of 
1 984-85 at a public meeting to 
commemorate the 30th anniversary of the 
dispute -'for jobs, community and dignity' - 
at the Tyneside Irish Centre, Gallowgate, 
Newcastle, on Sunday 2 March. 

RMS SUBS 

Following the Retired Members' Section 
AGM, it was decided to increase the annual 
subscription to £1 5 to deflect rising costs to 
the union. The executive committee passed 
the following resolution: 'That the report be 
noted and the general secretary instructed to 
make arrangements for RMS subs to increase 
to £1 5 per annum from 1 April.' Please note 
that the first year is still free for ASLEF 
members joining the section. 
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High speed test 
in Dusseldorf 


GRAHAM HILTON reports 
on an unexpected journey 
in Germany 


In January, 

TransPennine Express 
DCC were invited by 
the company's project 
director to visit 
Siemens' test and 
validation centre at 
Wildenrath near 
Dusseldorf to see how 
our new fleet of Desiro 
350/4 units is 
progressing. 

Siemens are 
building 20 new Class 



350 electrical multiple 
units for the RoSCo 
Angel Trains, half of 
which will go to 
London Midland and 
halftoTPE. 

Alan Stringer and I 
were given a 
presentation on the 
history of Siemens, 
followed by a walk 
around the facility, 
originally an RAF base 
used during the Gulf 
War. Then we were 
taken to the test track 
but, unfortunately, 
none of our 350/4 
units were available. 
Flowever, there was an 
inter-city express high 
speed train doing 
tests, so our ride out 
was done on that 
instead. 

After being shown 



Graham Hilton and 
Alan Stringer passed 
with flying colours 


through the train we 
were asked if any of us 
would like to drive the 
train. After sitting in 
the driver's seat and 
taking control of the 
train, we were amazed 
at how advanced the 
cab was - space 
shuttle springs to 
mind. What an 
enjoyable experience! 

Angel has a fleet of 
937 Desiro units in the 
UKand once this £131 
million order is 
complete it will lease 
rolling stock to 19 
franchise operators. 


JUSTICE FOR MINERS 

The Labour Party has backed the NUM's call fortheTories to apologise 
for the actions of Margaret Thatcher's Conservative government during 
the bitter miners' strike of 1 984-85. Arthur Scargill, the miners' leader, 
said the government had a secret hit list of 70 or more pits marked for 
closure. Mrs Thatcher denied this but cabinet papers, just released, 
reveal she lied. Michael Dugher, Shadow Cabinet Office Minister, said: 'I 
am calling for justice for the coalfields.' 


Gateway to network 

Birmingham New Street is Britain's 
worst railway station according to a 
survey of 30,000 train users by 
Passenger Focus. Birmingham Moor 
Street, on the other side of the Bull 
Ring, and London St Pancras are the 


best. Nottingham was named and 
shamed as the dirtiest while 
Liverpool Central is the cleanest. 
'Stations are the gateway to the rail 
network,' said David Sidebottom, 
acting chief executive of the 
watchdog. 'They can really affect a 
passenger's journey experience.' 


FARES AIN'T FAIR 

The Campaign for Better Transport reveals that over the 
past five years take home pay for people working in 
London has risen by 9% while rail costs, including an 
Underground travel card, have soared by 25%.'This is not 
a sustainable ratio,' says an opinion piece in Rail magazine. 


Off the rail s 


TOSH MCDONALD, ASLEF's vice-president, 
got a standing ovation from delegates at 
the Labour Party conference in Brighton 
last year when he was called from the floor 

i to second an emergency motion on the 

return of the railways to public ownership. His passionate 
speech - which prompted The Sun to dub him Britain's Looniest 
Leftie - went viral. It came to the attention of the motorcycling 
fraternity that Tosh, who didn't know he would be called to the 
platform, was wearing a Harley-Davidson tee-shirt and, having 
talked about trains, telecoms, gas, electricity and water, ended 
with the exhortation: 'And don't forget the bikers!' Which is why 
the British Motorcyclists Federation have just made him an 
honorary member. 'How rock'n'roll is that?' muses Tosh. 


SUZIE NAIRN, a driver for Northern Rail, was 
interviewed by The Independent for its Saturday 
travel section. 'There are 32 drivers at Darlington, 
and two lady drivers. In the whole of Northern 
Rail, there's less than 1 % female drivers. With the 
passengers, it's pretty much always the men who 
go, "Can you manage, pet?"or"Will you be all 
right putting your make-up on while you're driving?"They think 
they're being funny. When I have a girl conductor, we call it the 
Hot Chicks Special. Everybody laughs at "leaves on the line" but 
it is really bad. The weight of the train forces the sap out so when 
you put the brakes on, the train just slips.' 


ANDREW ADONIS, Secretary of State for 
Transport in the last Labour government, and 
now Shadow Infrastructure Minister, thinks the 
coalition might not be able to privatise the East 
Coast before the general election. He told the 
New Statesman: 'They've got literally only a few 
weeks of leeway and, given the chronic 
incompetence of the Department for Transport in letting recent 
contracts, I think there's a good chance that the contract won't 
be let by the election. And if East Coast continues to exist as a 
company at the election then I'm sure Labour would want to 
keep it in operation as a state company.' 


PETER TATCHELL, the human rights campaigner 
who addressed a packed District 1 council 
meeting at the end of last year, and wrote a 
Platform piece for the Journal last month, has 
been awarded an honorary doctorate by De 
Montfort University in Leicester. He ended his 
acceptance speech by urging his audience to 
step up the fight for social justice. 'To quote my fellow sodomite 
and socialist, Oscar Wilde, we are all in the gutter, but some of us 
are looking at the stars...' 


PHILIPPA EDMUNDS, Freight on Rail manager, 
was a busy bee in the run-up to the big debate in 
Brussels on mega trucks. She told the Daily 
Telegraph 'Conservative MPs plan to support the 
increased use of massive trucks across the EU' - a 
fear picked up by Mail Online - and was 
interviewed on Radio 5 Live about the dangers they cause. 


500 CLUB: Terry Wilkinson, with number 100, won the February draw, 
scooping the RMS prize money jackpot of £368. 













ASLEF's IEP 
sub-co 
members 
with the 
new Hitachi 
cab 


Design for 
living 

MICK HOLDER, of 
ASLEF's health and 
safety department, 
reveals how we 
helped improve 
Hitachi's new cab 

HE project to design the 
new Hitachi intercity 
express programme for 
service on the East Coast and 
Great Western main lines has 
moved on with the cab design 
vastly improved - thanks to the 
input of ASLEF members. 

A year ago members of the 
union's IEP sub-committee visited 
Warwick to see the first mock up 
of the new IEP train. Draughtsmen 
working on the new trains were 
very keen to hear what the end 
users of their project had to say. 
The mock up at the time was an 
unfinished MDF construction with 
the cab and desk layout indicated 
by designs on paper. ASLEF 
members made 


recommendations about the 
layout of the desk, moving non- 
driving function controls out of 
the space immediately in front of 
the driver, seat adjustability, being 
able to stand and drive, double 
height DSD, separation of 
communications, and where to 
put the drink holder. 

One year on and ASLEF reps 
were presented last month with a 
glossy, finished cab complete with 
actual controls - as they had 
suggested. IEP sub-co member 
Mark Wakenshaw, who is chair of 
Gateshead & Newcastle branch, 
and works for East Coast, said: 
'We're very happy with the 
changes. The project's 
ergonomics and HR people have, 
in the main, always backed the 
improvements ASLEF drivers have 
suggested. Whatever we've raised 
with them they've addressed.' 

The issue of driving while 
seated and standing was a focus 
on this visit, with the seat 
demonstrated as adjustable for all 
sizes and capable of being moved 
so the train could be driven while 
standing. From the demonstration 
it was evident that drivers who are 
very short or very tall may have a 
slight problem driving while 
standing but this was not seen as 
a major issue. 


Mick Whelan said: 'This is all 
good news for our members and 
a great example of what involving 
the union can achieve in sorting 
out cab design issues before new 
trains are built. We should have 
avoided getting into elongated 


and unresolved disputes about 
poor cab design like we have with 
Class 66s. it's a real shame that the 
people who designed the new 
trains forThameslink didn't think 
to talk to us before they finalised 
the design.' 



o ia, the 
airwaves 

Mick Whelan, ASLEF's 
general secretary, was 
interviewed on the 
BBC's agenda-setting 
Newsnight 
programme last 
month as part of a 
package on 
Conservative plans to 
'complete the 
unfinished business' of 
the Thatcher years and 
ban industrial action 
in 'essential services'. 



And, after the sea wall 
collapsed under the 
railway line on the 
south coast of Devon, 
Simon Weller, our 
national organiser, was 
interviewed by Eddie 
Mairon Radio 4's 
current affairs 
programme PM about 
the delights of driving 
on the Dawlish line. 


Our smart new 
18mm diameter 
enamel crescent 
stud button hole 
badges are just £4 (including p+p); 
email admin@aslef.org.uk or visit our 
online shop at www.aslef.org.uk 



Shambolic scheme over time and over budget 

The project to improve the Glasgow to Edinburgh line is a 'shambles' say opposition MSPs who 
are urging the SNP government to stop 'obsessing' about independence and 'get a grip' on the 
scheme. It is three years behind schedule and the cost has soared from £650 million to £742 
million. 

Mark Griffin, Labour's transport spokesman, said he was 'baffled' by SNP claims that the 
project is 'on track'. He said: 'It's a shambles. Under the SNP there has been a lack of leadership on 
large transport projects with Audit Scotland criticising a lack of accountability. 

'We know Nicola Sturgeon is preoccupied with independence but she has to take some 
responsibility for her day job and ensure there are no more delays.' 

Transport Minister Keith Brown insisted the government is giving 'Scotland a railway fit for the 
future.' 


'Bridge over troubled water 

Plans for a footbridge over the High Street railway 
crossing in Lincoln have been given the green light. The 
city council's planning committee has approved 
proposals for a bridge, made of stone and copper 
cladding, with glass panels, and including lifts for 
disabled and cycle access, to be maintained by Network 
Rail. Committee chair Peter West said it would provide a 
'high quality, safe and convenient route' over the railway 
line and help avoid pedestrians trying to jump the 
barriers and signals. 'This level crossing is the highest 
risk, so we need to do something. With such a historic 
and sensitive environment as Lincoln, it is not easy to 
find a solution.' 


QUOTE... 

'David Cameron has 
failed to stand up for 
working people, allowing 
train companies to hit 
passengers with 
inflation-busting fare 
rises of up to 9 %'- Mary 
Creagh Shadow 
Secretary of State 
for Transport 

...UNQUOTE 
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What would you do 
with £100 billion? 


ASLEF has signed up to a 
statement by the 
Campaign for Nuclear 
Disarmament ahead of a 
debate - and vote - in 
Parliament on whether to 
replace Trident with a 
new generation of 
nuclear missiles. It reads: 
'As Britain faces the 
deepest public spending 
cuts in living memory, the 
country can ill-afford to 
spend in excess of £100 
billion replacing Trident 
with a new generation of 
nuclear weapons. 


'Britain's security 
needs are not met by 
nuclear weapons which 
can do nothing to 
combat threats posed by 
terrorism, climate change 
or cyber warfare. If 
countries like Britain 
justify their retention and 
replacement of nuclear 
weapons on the grounds 
of an uncertain future, it 
increases the likelihood 
that non-nuclear states 
will use the same 
rationale to justify 
developing their own 


nuclear weapons 
systems. 

'Instead of wasting 
£100 billion on new 
nuclear weapons, there 
are many forms of socially 
useful spending to which 
funds could be put: 
combating child poverty 
and youth 
unemployment; 
providing affordable 
homes; investing in 
education and the NHS, 
as well as putting serious 
resources into renewable 
energy, to name just a 
few. It is the Trident 
replacement which 
should be cut - not these 
vital areas. 

'Our security does not 
exist in a vacuum: we 





weapons. Cancelling 
plans to replace Trident 
would be a momentous 


step in this direction, for 
Britain and the world.' 


must work for genuine 
global security which can 
only be achieved through 
the abolition of nuclear 


Worst Capital Connect 

Nick de Bois, Conservative MP for Enfield North since 201 0, has 
launched a blistering attack on First Capital Connect - the privatised 
train operating company dubbed Worst Capital Connect - for leaving 
passengers shivering on station platforms with no hope of a train. 

The MP, defending a majority of just 1,692 in 201 5, says his 
constituents have become so frustrated by delays and last minute 
cancellations that he is determined to highlight the failings of the firm ahead of its bid to 
renew its franchise in 201 6. 

Fie said 'the most sustained period of heavy delays, cancellations and limited rolling 
stock' on the Flertford loop had led to 'passengers having to resort to bikes on some days. 
The only weapon passengers have is to bring pressure to bear when it comes to First 
Capital Connect renewing their franchise.' 



Follow the leader? 

Southern and London Midland, both run by Govia, a joint venture between Go-Ahead 
and Keolis, are fitting the driver advisory system Leader to their diesel fleets. It uses real 
time information about timetable, position and route (including gradient) to calculate 
the speed a driver should maintain to reach the next station on time. 

'People call it sat nav for railways, but that's not quite right,' says Neil Beeston of 
Knorr-Bremse, who developed the DAS in Germany and Flungary.'lt advises the driver 
on scheduling as well as eco-driving techniques. What the driver sees is guidance or 
advice applicable to the exact section of line he is driving over. 

'There's a safety aspect; there's a timetabling aspect, looking to ensure the train is on 
schedule; and, compared with a train that is running normally, and on time, this system 
can save in excess of 1 0% on fuel. You need to think about the carbon reductions that 
come with that.' 


Let disabled help 
build HS2 

Jim Steer, chief executive of the FHigh Speed 
Rail Industry Leaders Group, which includes 
Siemens, Keolis, and WS Atkins, says FIS2 
could learn a lesson from France, where 
1,000 disadvantaged workers helped build 
the new high speed Rhine-Rhone railway 
line which cut the journey from Zurich to 
Paris by half an hour when it opened in 2011. 

Mr Steer, who used to work at the 
Strategic Rail Authority, said: 'In building 
FHS2, we have got to look to a better all 
round policy, not just economic, but socially 
as well. A good precedent is the Rhine- 
Rhone line, where 1 2% of the workforce was 
expressly recruited from disadvantaged 
groups. 

'These included the previously 
unemployed, the so-called unemployable, 
the physically disadvantaged, and people 
with some kind of criminal record. There is 
more than enough time to ensure there are 
wider social benefits from the construction 
phase of the project.' 



Our smart black 
baseball caps are 
just £5 (including 
p+p); email 
admin@aslef.org.uk 
or visit our online 
shop which is at 
www.aslef.org.uk 



Transport costs soar under Boris 

The annual cost of a travelcard has risen by £509 since Boris Johnson 
became Mayor of London. A zone 1 -2 monthly travelcard now costs 
£1 20.60 while a zone 1 -4 annual travelcard is £1 ,800. Sadiq Khan, 
Shadow Minister for London, said: 'Since Boris Johnson became 
mayor [in 2008] the cost of a zone 1 -6 travelcard has increased by 
£509 to £2,288 - that's £509 less Londoners have to spend.' Fie said 
Labour would discount tickets by scrapping 'vanity projects' such as 
the Thames cable car. The Mayor's spokesman said: "The Mayor 
always said he wanted to bear down on fares, and he has.' 
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The long and 
winding road 



HEN Alan Donnelly was re-elected 
president of ASLEF by the executive 
committee in January, it meant that 
the EC member for District 3 had notched up 
10 years in the job, making him the longest- 
serving president of recent years. He has 
become, to many members, a familiar face at 
the top of the union, but it's been, as Paul 
McCartney once put it with The Beatles, a long 
and winding road. 

Alan was born inToxteth, in Liverpool, and 
brought up in Halewood, on Merseyside, as 
one of seven children. His dad was a driver on 
the railway but Alan initially refused to follow 
in his father's footsteps. He wanted to be a 
jockey, racing on the flat, and when he left 
school he became an apprentice at the stables 
of Ryan Price for seven months, until his 
weight went up from 7stto 9st — 'I got too big 
too soon'- and he had to find alternative 
employment. 

He joined the railway in 1 978 as a shunter 
guard, went on the footplate in 1 980, got a 
second man's job working out of Lime Street, 
and got involved with the union; and not just 
because his father was a local ASLEF rep. 

'My dad was an Irish Catholic,' says Alan, 54. 
'My mum an English Protestant. They taught 
me, as a child, to listen to both sides of an 
argument - and about the art of compromise.' 
Something he has taken, over the years, into 
industrial and political disputes, locally and 
nationally, on behalf of the union. 

'I went to branch out of respect for my dad, 
who'd always told me, if I had something to 
say, not to be afraid to say it.' He was on the 
West Coast company council for five years and 
then, in 2001, stood for the EC. Then, when 
there was a vacancy, he stood for president, 
not because of any overweening personal 
ambition for the position but because in 2005, 



'in the fall out after Brady' no one else seemed 
to want it. 

'Before I became president the general 
secretary and the president only ever seemed 
to speak to the officers. That was one of the 
things I changed, to let the company councils 
speak. They didn't listen to everybody but if 
you don't take soundings, from as many 
people as possible, you won't make the right 
decision. You learn more with your ears than 
your mouth.' 

Alan has thoroughly enjoyed his time as 
president of ASLEF but he has, inevitably, had 
to learn to develop a thick skin. 'I've never been 
afraid to be criticised,' he says. 'Sometimes it 
helps you.' 

He's an old hand at meetings, and the 
annual assembly of delegates, but he hasn't 
forgotten what it was like, years ago, when he 
was a new boy. And he has always gone out of 
his way to help people who may not know 
their way around the block. 

'Some people find conference a bit 
intimidating, the first time, and it's only right 


that we should try and help people find their 
feet.' 

But while passionate discussion and debate 
is at the heart of the union, Alan feels that 
some rows have got out of hand. 

'Management is the enemy, not your 
colleagues. We need to remember that.' 

Alan is a railwayman, and a union man, 
through and through. ASLEF and the Labour 
Party run through his veins like the red of 
Liverpool FC. 

'I'm a firm believer that if you discuss things 
you will come to the right decision. It's when 
you silence people, that things go wrong. 
Conference is for the delegates, a trade union 
is for its members, and ASLEF is probably the 
most democratic trade union in Britain.' 

When he first stood for president in 2005 he 
didn't dream he would still be in position a 
decade later. 

'No one predicted I would do it for 1 0 years, 
but it's been a privilege and an honour. It's the 
highest position you can hold in our union as a 
lay member.' 


txi/u/u* 0CUA, i/v,eartke s>tgV\lll mli/te 



Barbara Jackson, of the Orgreave Truth and Justice 
Campaign, Nicholas Jones, former BBC industrial 
and political correspondent, and Ray Riley, a former 
miner at Frickley colliery, will speak at a public 
meeting to mark the launch of Granville Williams' 
new book. Settling Scores: The Media, The Police & the 
Miners' Strike, at 7pm in the council chamber at 
Leeds Civic Hall on Thursday 1 3 March. 



Our smart new tie clips are just £3.50 
(including p+p); email admin@aslef.org.uk or 
visit our online shop at www.aslef.org.uk 
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WEATHER REPORT 

Mick Whelan was interviewed by 
Allan Urry for the Radio 4 current 
affairs programme File on 4 in 
February. His timely report 
investigated why the transport 
infrastructure in Britain has been 
struggling to cope with the bad 
weather this winter. 



CONFERENCES 

The Scottish Labour 
Party conference, the 
last before the 
referendum on 
independence, is at the 
Concert Hall in Perth 
from Friday 21 to 
Sunday 23 March. The 
Scottish TUC congress 
is at theCaird Hall in 
Dundee from Monday 
1 4 to Wednesday 1 6 
April. 










• Save up to 35% off AA Breakdown Cover on our online prices and 20% at renewal every year 

• More dedicated Patrols than any other UK breakdown service 3 

• We repair 8 out of 10 vehicles at the roadside 4 

• Members are rewarded with enhanced breakdown benefits at renewal 


To join, cal 


0800 048 0075 


imnB 


Quoting reference F0751 


Your 4th 

Emergency 

Service 


Breakdown Cover 




1. Applies to Family Roadside & Relay cover. Other levels of cover are available and varying discounts apply. Offer only available to ASLEF employees by calling the number given, quoting the stated reference and paying annually by direct 
debit under a recurring transaction arrangement. Enrolment offer available to new Members for their first 1 2 months of Membership only. Offer not available in conjunction with any other offer/discount or on any other AA product/service. 
Details correct at time of issue. 2. Renewal offer available to ASLEF employees who are existing AA Members, or who join under the enrolment offer, and will be available at each renewal date until they cease to be ASLEF employees or the 
withdrawal of this scheme. 3. Mintel - UK Vehicle recovery report, September 201 3. 4. Based on AA Case Repair Rate October 2012 - September 2013. 

Automobile Association Insurance Sen/ices Limited is an insurance intermediary authorised and regulated by the Financial Conduct Authority. Registered office: Fanum House, Basing View, Basingstoke RG21 4EA. 

Registered in England & Wales, number 2414212. 


Working for railway 
people 



Run for Transport people by railway people, JtaMway Emplnyeei L Public Trartcji^irt Auaclalltut 

REPTA helps bring the industry closer together. 

REPTA members benefit from: 2014 MEMBERSHIP AVAILABLE NOW!!! 


* Over 120 years’ experience 

* Protected travel 

* Network support 


* New for 2014 Alnwick Gardens & discounted Taste Card 

* Major discounts from leading high street names 

* Free Yearbook packed with special deals 


Join today for just £3.00 and protect yourself from travel card loss charges, enjoy free insurance save 
money with wide-rangeing members’ discounts and benefits from being in a major Transport network. 
Join online at www.repta.co.uk or just send details of your name, address, date of birth and email 
together with your cheque or postal order made payable to REPTA. 

For one membership card and yearbook inc. P&P send £4.50. Extra cards for family members £3.00. 
Family membership two adults and all children up to ages 18 for £9.00 inc P&P. 


C 


Please send to: REPTA, 4 Brackmills Close, Forest Town, Mansfield, Notts NG19 0PB. Tel: 01623 646789 


You can also see us on Facebook: 
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Blacklisting - the 
battle for justice 

_ A STEVE MURPHY, general 
Si secretary of the construction 

1/^yv union, UCATT, calls for a proper 
public inquiry into the 
I 9a blacklisting scandal 


HIS month marks the 
fifth anniversary since 
the Consulting 
Association's blacklist was 
revealed. But the victims of this 
evil practice are still fighting for 
justice. 

In 2009 the Information 
Commissioner's Office raided the 
Consulting Association's offices 
and discovered that Ian Kerr's firm 
had been blacklisting building 
workers on an industrial scale - 44 
construction companies were 
involved in blacklisting more than 
3,000 workers. 

These men and women had 
their lives ruined by the 
blacklisted; many were 
unemployed for long periods 
while others were forced out of 
the industry all together. Trade 
unionists and, particularly, health 
and safety reps, were targeted. 

The battle for justice has been 
made more difficult because this 
disgusting practice was not illegal 
until 201 0. Even the avenue of 
taking a case to an employment 
tribunal has been blocked 
because the companies involved 
did not employ workers directly, 
instead using agencies and sub- 
contractors. 

LEGAL PROCEEEDINGS 

In November UCATT began legal 
proceedings against the 
companies involved for the 
misuse of private information and 
breach of confidence. These cases 
will finally force firms to be called 
to account for destroying the lives 
not just of the workers they 
blacklisted but also the lives of 
their families. The next hearing is 
scheduled for April. 

To put more pressure on the 
blacklisting companies to own up, 
pay up and clean up theTUC held 
a day of action last November. 


UCATT, with other unions, 
organised a series of protests up 
and down the country as well as 
lobbying Parliament at both 
Westminster and Holyrood. 

Eight of the companies 
involved - Balfour Beatty, 

Carillion, Costain, Kier, Laing 
O'Rourke, Robert McAlpine, 
Skanska, and Vinci - announced 
last year they would establish a 
compensation scheme for those 
they blacklisted. 

UNDERTHE CARPET 

The devil, of course, was in the 
detail. Their initial proposals were 
an absolute travesty of justice and 
would have gagged the victims. 

The companies are still 
denying liability. Blacklisted 
workers will only receive 
compensation if they drop all 
other legal claims and 
compensation levels start at just 
£1,000 which does not begin to 
null the pain and distress that 
blacklisted workers experienced. 
Payments will be capped at 
£100,000 which does not properly 
compensate workers who were 
blacklisted for 20 years or more. 

This so-called compensation 
scheme, as imagined by the 
construction companies, would 
be a behind closed doors exercise 
with no opportunity for the 
blacklisted workers or trade 
unions to explain, in public, how 
blacklisting affected individuals or 
their families. The companies are 
trying to sweep their crimes 
under the carpet. And it would be 
open for just a year. This is highly 
significant because of the 3,21 3 
people on the Consulting 
Association's blacklist, many have 
only recently discovered they 
were targeted. Disgracefully, the 
Information Commissioners' 

Office only began contacting 




people on the list in December, 
four and a half years late. 

The construction companies 
have been forced to act because 
of the pressure put on them by 
the devolved assemblies and local 
councils who are taking action to 
block blacklisting firms from 
bidding for public sector 
contracts. That pressure 
intensified in the autumn when 
the Welsh Assembly issued 
guidance to all their public bodies 
detailing how they could bar firms 
from public contracts. The 
Scottish Parliament is cranking up 
the pressure with their 
Procurement Reform Bill which 
should become law in the 
summer and will be even tougher 
on blacklisting firms. These 
measures are putting financial 
pressure on firms and hitting 
them where it hurts. 


THEY CAN'T HIDE 

The proactive moves of the 
devolved assemblies and local 
authorities is in sharp contrast to 
the Conservative-Liberal 
Democrat coalition government 
with Vince Cable and his fellow 
ministers wringing their hands 
and bleating about needing 
evidence of continuing 
blacklisting, without actually 
doing anything. 

It remains essential that there 


is a proper public inquiry into 
what went on. This needs to be 
all-embracing, dealing with every 
aspect of the blacklisting scandal, 
including the involvement of the 
security forces, the botched 
seizure of the Consulting 
Association's blacklist by the ICO - 
the majority of files were not 
confiscated - and the failure of 
successive governments to 
outlaw the practice. 

ANTI-BLACKLISTING LAWS 

There is strong evidence that 
there was more than one blacklist 
used by construction companies 
in the country, and there is a fear 
that some could still be in 
operation. This is why we must 
introduce effective anti- 
blacklisting laws. The regulations 
brought in by Labour in 201 0 
were so woefully weak that they 
do not prevent the practice. 

The companies involved in 
blacklisting must realise that they 
can run - but they can't hide. Our 
campaign will not end until we 
have won justice for everybody 
involved and stamped out the 
practice of blacklisting once and 
for all. 








You don't get me I'm 
part of the union 

; 1 District 2 Organiser 
KEVIN LINDSAY on 
the challenges to 
ASLEF in Scotland 

S A union we have faced many 
' A V challenges in the last twelve months 
here in Scotland. It took three 
attempts to get a pay deal for our ScotRail 
members, but a minimum of 7.4% over two 
years, with some productivity issues, is a 
decent award. We have also finally seen DBS 
stabilise and, I hope, seen the back of 
redundancies. The two intercity companies 
have seen changes with East Coast continuing 
to make money under the control of the 
Department forTransport and West Coast try 
and negotiate a contract to continue as a risk- 
based franchise. 

The debacle of the franchising system sees 
the Westminster government stop the 
franchising on West Coast but then decide to 
try and sell off East Coast at full speed. As a 
union we have fought hard to try and keep the 


East Coast in public ownership. The East Coast 
has handed more money back to the taxpayer 
than any other franchise; this sell off is driven 
by political dogma, by the Tories and their 
sidekicks the Lib Dems, not for the benefit of 
the taxpayer. 

As a district we had the honour of holding 
AAD in Edinburgh in May 2013, the first time 
conference has been held in Scotland since 
1 978. All those who attended said it was very 
successful. I would urge all members to try and 
attend AAD at some point; it is a great 
opportunity to see how our policies are made. 
Train drivers set the policy for this union; no 
officer or executive committee member votes 
on any issue. Our members set policy and it's 
the EC and officers who carry out these 
policies. 

On 1 8 September Scotland decides 
whether it wants to remain as part of the UK or 
go its own separate way. All our members who 
live in Scotland will have the right to vote Yes 
or No. At AAD delegates voted on ASLEF policy 
for Scotland to remain part of the UK. This was 
the democratic decision of our union. When 
policies are set at conference we don't say this 
is an LUL issue so only LUL delegates can vote 
on it. We vote on all issues as a UK wide trade 
union, as you would expect. 

As a union, representing our members at 
disciplinary hearings and improving terms and 


conditions are our core activities; it's what we 
do best and the reason for our existence but 
having a political voice and supporting sister 
unions across the world are also part and 
parcel of a modern forward-thinking trade 
union. We need to embrace international 
federations and give support and guidance to 
trade unionists around the world as they 
struggle to get established and improve the 
lives of millions of suppressed workers. 


Before the union did appear my life was half as clear 

HUGH BRADLEY, executive committee member for 
District 2, looks Back to the Future for the union 



E have every right to be 
proud of our small, 
independent, craft trade 
union and our achievements. We 
are financially sound and with a 
growing membership - even 
during these austere times. Against 
this backdrop we continue to 
return above inflation pay rises 
while protecting jobs andT&Cs - 
interestingly, last year, the EC 
accepted numerous pay deals on 
the recommendation of 
negotiating teams without going 
out to referendum! 

They are always interesting 
times on the railway and now is no 
exception with exciting projects 
such as HS2 (hopefully extended to 
Scotland sooner rather than later) 
and the electrification programme 
which includes a number of 
Scottish routes. 

We know we will face difficulties 
with the implications of the 
McNulty Report, the continuing 
folly of the fragmented franchising 
system, changes to health and 
safety legislation and attacks on 


trade unions and workers' rights. We 
will be ever vigilant with RPS 
safeguarding our pensions as the 
actuarial evaluation is due, oppose 
zero hours contracts and pursue a 
default retirement age of 65 in the 
railway industry. 


This year we have the 
independence referendum in 
Scotland and we have set out our 
stall by supporting the No 
campaign after AAD in Edinburgh 
last year. We also have our political 
fund ballot this year and, just to 


emphasise, this is more about a 
campaigning tool we use very 
successfully than just giving money 
to a political party. 

As well as looking ahead, it 
would be remiss not to mention 
our past and the miners' strike 30 
years ago when ASLEF played a 
pivotal role in almost having a 
successful outcome. 

Unfortunately, it was not to be 
and today we are living with the 
consequences, and the aftermath, 
of that eventful time. 


We learned more from a 3 minute record than we 
ever learned in school 



ALAN REID, Scottish 
Union Learning project 
worker, takes the tablets 


The past year has seen some changes for ASLEF 
education's project in Scotland, with Stow College 
becoming Glasgow Kelvin College and ASLEF 
becoming a stand alone project. Our focus has 
been on development and strategy days with our 
ULRs. With eight learning representatives 
throughout Scotland, from Dumfries to Dundee, 
we looked at how we can reinvigorate workplace 
learning with SUL funding for our members. 

Funding from the European social fund meant 
we could run courses on creative writing (at 


Glasgow University) and financial awareness (at 
Glasgow Kelvin). Our ULRs will, in the coming 
weeks, do workplace surveys asking for members' 
input to the learning agenda and finding the 
course that interests them. 

With train driving changing, and the demands 
on our members to understand the new 
technology being introduced, we will focus on 
computing and working with tablets and hand 
held devices. This bodes well with government 
digital inclusion policies and helps skill up those 
who feel alien working with such gadgets. 

With ULR activity and member inclusivity being 
paramount in everything we look to deliver, 
whether it's a foreign language or working with 
computers at workplace locations or Glasgow 
Kelvin rail union learning centre, the need for 
giving our members the opportunity has never 
been greater. 
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FLOWER OF SCOTLAND: SCOT 


□ SLEF is committed to the public ownership of the railway as the best way of delivering the 
best deal for passengers, for the people who work in the industry, and for the taxpayer, 
too. A People's Railway for Scotland by Professor Paul Salveson, launched at the end of last 
year in Edinburgh with our co-sponsors, the Co-operative Party and SERA, calls for a new model 
railway in Scotland, suitable for the 21 st century, moving the transport debate on from the old 
template of 'private good, public bad'. 

But the current ScotRail franchise agreement, governing the delivery of intercity, regional, and 
suburban services on the Scottish railway network, as well as the Caledonian sleeper, expires on 
3 1 March 201 5. There are five bidders for the new franchise, a 1 0 year contract with a potential 
break point after five years, and a separate sleeper franchise for up to 1 5 years. We invited the 
bidders to reveal what they hope to bring to the party... 




ABELLIO 

As one of the oldest 
train companies in 
the world, Abellio's 
parent company 
Nederlandse 
Spoorwegen (Dutch 
Railways) was 
running services 
some 20 years before 
the first Open Golf 
Championship held 
at Prestwick in 1860. 
This heritage gives 
Abelliothe 
knowledge and skills 
to ensure ScotRail 
once again serves the 
people of Scotland by 
driving the social and 
economic 

development of the 
nation. Whatever the 
management model. 


this has always been 
and will remain the 
role of the railways. 

If you don't know 
Abellio, we operate 
rail, bus and tram 
services in England, 
Germany, and the 
Netherlands. Every 
day, over 1 2,500 of 
our people ensure 
that 1.4 million 
passengers reach 
their destinations 
safely. Without the 
diligence and 
commitment of our 
people, we would not 
have the reputation 
we do for customer 
service and 
partnership working. 
We take great care, 
therefore, to invest in 
them as ambassadors 
for Abellio. Our way, 
the Abellio way, 
focuses on talent 
management and 
international best 
practice programmes 
which allow our 


people the freedom 
to achieve their full 
potential. 

Since taking over 
the Greater Anglia 
franchise in 2012, we 
have worked closely 
with the trades 
unions, listened 
carefully to staff and 
delivered bespoke 
training programmes 
giving them the tools 
to deliver the best 
possible service. This 
has driven an 
unprecedented 
improvement in 
employee satisfaction 
-up by 21% since 
201 1 - and recently 
secured the British 
Quality Foundation 
award for customer 
excellence. The 
performance of staff 
during the 2012 
Olympic Games was 
nothing short of 
world class, and 
culminated in Abellio 
being awarded Train 


Operator of the Year 
2013 within 12 
months of taking 
over the franchise. 

We will always 
work closely and 
creatively with 
stakeholders to 
achieve the best 
solutions for our 
customers. That's 
because we take our 
role as custodians of 
public transport 
seriously, for both the 
short and longterm. 
Our role in transport 
extends beyond the 
journey from A to B. 
We challenge the 
traditional 
conventions of travel 
and equip our staff so 
that we can provide 
better quality, safer, 
more convenient 
transport services, 
and we do it the 
Abellio way. 

David Welham, 
head of human 
resources, Abellio 


FIRST GROUP 

The world can change a lot in 1 0 years. In 2004, the 
Scottish Parliament opened, something called 
Facebook was launched and ITV began transmittin' 
extra weekly episode of Emmerdale. While some mi 
soap opera drama probably didn't impact on most 
us, it's fair to say that Flolyrood and Facebook have 
been rather more significant. 

2004 also saw FirstGroup awarded Scotland's rai 
franchise and, in the decade since, we've transform 
services and contributed massively to the Scottish 
economy. A quick snapshot shows how meaningfu 
We now employ 4,700 people across Scotland - 
more than one-third. At the start of the franchise w 
at 1,1 16, including 78 trainees, reflecting the growt 
offer. We now run more than 2,300 services a day, a 
connect millions of people across Scotland's comm 
The strength of those connections is confirmed 
passengers a year - 30% more than in 2004 - and F 
economy in terms of the additional employment w 
opened - and new trains introduced, creating 1 20 1 
support roles. 

By putting people at the heart of our business v\ 
2007, engagement with drivers was rated at 42%. Ii 
Scottish company, we're proud to run Scotland's rai 
and delighted to have been shortlisted for the Scot 
support Rail Learning Centres across Scotland, in p; 
helping employees and their families access learnir 
The railway is integral to Scotland's growing anc 
submitting a compelling and value for money bid v 
and taxpayers for the next 1 0 years. 

Kenny McPhail, bid director, Scotland, Fir* 


ARRIVA 

It is an exciting time for the Scottish rail sector. 
Since 2004 passenger numbers have increased 
by 33% meaning there are now 83 million 
passenger journeys every year. Forecasts 
suggest even more growth, with a further 24% 
to 48% predicted over the coming decade. The 
opening of new passenger lines such as the 
Borders rail link, as well as the purchase of a 
modern fleet of electric trains for the Ayrshire, 
Inverclyde and North Berwick services, are 
evidence of the Scottish and UK governments' 
commitment to rail. Arriva is already playing its 


part by operating cross border Crosscountry 
services, and we hope to play a much bigger 
role in the future through supplying successful 
bids to operate the ScotRail and Caledonian 
sleeper rail franchises. 

Continued investment in technology is key 
to achieving this outcome for Scotland and 
Arriva is already delivering this through its 
existing Scottish rail services. Crosscountry will 
be the first Arriva business to benefit from the 
Energymiser driver advisory system. The on 
board computer screen will provide real time 
route information on train running times and 


help drivers deliver smoother, more efficient 
journeys for our passengers travelling from 
Scotland, reducing fuel consumption by up to 
1 5% and lower overall diesel fuel related 
emissions. Crosscountry has led the way with 
m-ticketing and award-winning travel apps 
enabling thousands of journeys every year. 
Our long distance services are already taking 
advantage of Advance on the Day - an 
industry-leading trial which offers passengers 
the opportunity to buy advance fares up to 1 0 
minutes before their train departs. 

We are passionate about what we do. Our 





RAIL BIDDERS SET OUT PLANS 
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I that impact has been. 

creating more than 1,200 new jobs, an increase of 
e employed 830 drivers. Today that figure stands 
h we've delivered and the expanded services we 
n increase of more than 1 0%, enabling us to 
lunities. 

by the fact that we now carry 83 million 
lave delivered a massive boost to Scotland's 
e enable. Alongside new routes, new stations have 
train crew jobs and 30 more in engineering and 

/e've also been able to enhance staff relations. In 
n the latest Your Voice staff survey, it was 69%. As a 
ilway and of our success in growing the business - 
Rail franchise competition. We're also proud to 
artnership with ASLEF and other trade unions, 
lg opportunities. 

I ambitious economy and we look forward to 
vhich meets the needs of customers, businesses 

>t Rail Holdings 



NATIONAL EXPRESS 

It took less than a minute to 
say'l do.'When Dean Finch, 
CEO National Express, and I 
met up in May last year he 
tabled the idea of working 
together again on the 
ScotRail franchise. I left the 
industry in 201 1 for pastures 
new but it never left me! Prior 
to leaving FirstGroup as the 
bus and rail division MD, I was 
behind the successful 
ScotRail bid that commenced 
operations in October 2004 
and stayed as MD until 
moving into a divisional role 
in 2009. Those were the most 
rewarding years of my career 
and when I look back today I 
have many fond memories of 
how the team reinvigorated 
the franchise, invested much 
needed capital, focused on 
learning and people 
development and created 
very quickly one of the top 
performing train companies 
in the country. 

My railway career started 
with National Express in 1996 
and I am pleased to say it's 



commitment to offering innovative solutions, 
focusing on intelligent integration and setting 
the standards for quality and customer service 
can support tendering authorities achieve 
their long term strategy to deliver a 
sustainable future for all. 

Paul Taylor, operating manager, Arriva 



not the same company today. 
The business has gone 
through significant change 
and had many challenges to 
face, most notably the East 
Coast hand back in 2009. As a 
result, it is now a very 
different company with a new 
board, vision, strength and 
governance. Dean leads from 
the front and has an exciting 
plan for the future which 
includes Scotland. 

Today National Express has 
over 25,000 vehicles in 
operation worldwide and 
employs 42,000 people of 
which 7,500 are in the UK. 
National Express operates the 
most punctual and popular 
rail service, c2c, and holds the 
record for trains on time over 
a whole year (97.5%, set in 
Dec 201 2) despite a train 
arriving or departing every 90 
seconds at the height of peak 
service! Underpinning our 
success are our core values: 
safety, customers, people and 
community. More than 
anything else, we value the 
safety of our employees and 



customers. Nothing we do is 
worth getting hurt for and we 
will not do anything that risks 
causing harm. Regards 
people, we strive to enable all 
our people to reach their full 
potential and to give their 
best as individuals and in 
teams. Our employees are 
core in enabling National 
Express to consistently deliver 
high performing services of 
which we can be proud. 

I would love to talk about 
the many initiatives we have 
planned for the new franchise 
but no surprise to anybody 
when I say 'You'll have to wait!' 
What I can confirm is that I will 
pick up the reins as managing 
director of ScotRail should 
National Express be awarded 
the contract. Flaving worked 
with many of you before you 
know I will deliver on my 
promise to get the job done. 
Hope to be working with you 
again soon. 

Mary Grant, business 
development, bid team. 
National Express 

MTR 

Mass Transit Railway of Hong 
Kong want to adhere to the 
bid rules as closely as possible 
and have therefore declined 
this opportunity to comment. 
Haw-Yan Man, Fishburn 
PR on behalf of MTR 
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COMPANY REPORTS 



FREIGHT OF THE NATION 

This time last year I was writing about recent surpluses on 
DBS in Scotland; the ORR proposal to introduce an 
additional charge on coal movements from Scotland to 
power stations in England and the impact this would have 
particularly on HH drivers; the sudden and shock news of 
Scottish Coal going into receivership. How times change. 

As I write DBS are voting on their train crew 
restructuring proposal which includes the recruitment of 
200+ drivers; the ORR retracted their proposed charging policy, in no short measure due to 
lobbying by ASLEF (this is what the political fund is used for); and increased imported coal from 
Hunterston ensured the Killoch HH drivers remained in place and the feared knock on effect of 
potential surplus drivers never materialised. 

I am quietly optimistic that we have turned the corner in the freight industry with the 
apparent 'race to the bottom' in conditions and pay hopefully over with the FOCs looking to 
retain and recruit more drivers. 

As long as we are vigilant in regards to the threat of'mega trucks' the rail freight industry has a 
positive future. Statistics show that freight on rail grew by 8.9% compared with last year and, in 
the last 20 years, has grown by 60%. The industry predicts that rail freight overall will have 
doubled by 2030! 

I would like to place on record my thanks to those business council colleagues on HH and 
Intermodal I have worked with over the years for all their efforts on behalf of the membership 
during difficult and troubled times. Negotiated changes to the BC now mean there are 3 BC reps 
on the councils with the lead officer and no requirement for an EC member to be part of the 
team. I wish them every success for the future. 

Hugh Bradley, EC member District 2 


EAST COAST 

East Coast company council 
recently visited a warehouse in 
Warwick (see page 6) to see a 
mock up of the new Hitachi IEP 
trains and coaches which have 
been built to our drivers' 
specifications. A lot of detail 
has gone into this and, for 
once, a company has listened 
to our points and 
requirements. 



<<C0ASJ 


Health and safety reps have 
been involved with the cab 
ergonomics and their 
suggestions have also been 
adopted. 

We are also heavily involved 
with a train advisory system, 
with live train running, being 
issued to drivers in the form of 
an iPad. This method of 
working will be strictly 
monitored and only after our 
agreement will it be issued to 
drivers. 

The company has agreed to 
the company council 
delivering the system with 
roadshows at depots on the 
route, so drivers will be able to 
look at and test the device 


before it is rolled out. 

The new franchise is 
obviously high on everyone's 
agenda but, unfortunately, we 
have no input or control over 
whoever is given this very 
lucrative and financially 
rewarding business. ASLEF's 
choice has been made clear to 
all when we asked to keep it 
under public ownership. 

Whoever we work for 
doesn't matter for, as drivers, 
we sell our labour, and as 
council we will continue to 
negotiate and deliver for our 
drivers. 

Rab Wicksted, East Coast 
company council 
secretary 


DBSCHENKER 

As we all know, 201 3 was a hard year for all 
of us as it started off with announcements of 
possible contract losses and a major 
reduction in the Network Rail contract. So, 
with this in mind, drivers were 
understandably concerned about job 
security within DB Schenker. Also, April 
brought a new challenge for our lead officer, 
and the company council as a whole, as we 
had to set up a pay and productivity team in 
order to establish an acceptable deal for all 
of our members. However, these talks took 
longer than expected and were an issue 
throughout the year. But, as you all know, the 
deal has now been agreed and is now 
getting prepared for ballot so it is up to you 
whether this deal is implemented. 

Also, during the summer, we saw an 
increase in coal traffic and ballast trains due 
to larger and more frequent blockades 
throughout the country. I am glad to say this 
is still continuing. We also had the 
announcement that Millerhill depot is to 
reopen, a local distribution centre for the 
engineering works planned in Scotland. As 
we moved closer to winter, the sandite 
season was once again very successful and 
this is all down to the hard work and 
commitment shown by all of you. With all 
this in the past, 2013 closed with an air of 
optimism with the increased coal traffic and 
possible new traffic to be announced in 
2014. However, 2014 will be just as 
challenging as we all know the ScotRail 
sleeper franchise is up for tender. If we keep 
up the hard work we will see light at the end 
of the tunnel (pardon the pun). Here's to a 
healthy and prosperous 201 4. 

Chick Bolton, DBS company council 



VIRGIN WEST COAST 

Last year drivers on Virgin West 
Coast made a groundbreaking 
decision, to introduce an 
employers'justified retirement 
age. After many consultations 
with members of ASLEF the 
drivers voted yes to an 
introduction of EJRA; this will 
mean that members can retire 
with dignity at the state 
pensionable age and allow our 
younger generation to take 


jobs as train drivers whilst our 
eldest members enjoy their 
retirement. 

This year we face a major 
decision in Scotland, the 
independence referendum, a 
white paper has been issued 
with much fanfare by the SNP 
but, within hours of the 
document being made public, 
it became clear that far from 
being the answer to all the 
uncertainties, it left many 


questions unanswered. Let's 
hope it is a No vote in 
September. 

We now have a substitute 
scheme running to replace the 
Criminal Injuries' 
Compensation Scheme 
following the disgraceful 
decision by the Conservative- 
Liberal Democrat government 
to withdraw payments to train 
drivers suffering trauma after 
being involved in a fatality 


whilst driving a train. 

GSMR is now operational 
on all West Coast main lines; 
this will make it safer (and 
easier) for drivers to 
communicate with the 
signaller. The company is 
seeking an 'at risk franchise 
agreement' for the remainder 
of the revised franchise. 
Mark Frend, company 
council rep. Virgin West 
Coast 
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SCOTRAIL 

It has been a very difficult and 
challenging year for company 
council. Our secretary, Andy 
Fergusson, was subjected to 
draconian discipline and forced to 
stand down then reapply for his 
own position. 

Andy and the council would 
like to put on record our sincere 
thanks to the many drivers who 
went to their branches and sent 
resolutions supporting him and 
demanding his position be 
decided by ASLEF members, not 
management. 

Both Andy and I were absent 
from council for a few months, 
myself through personnel issues. 
So as chair I would like to thank 
Murray Fraser of Edinburgh and 
Alex McCallum of Ayr for their 
professional approach in keeping 
council business moving. 

The best part of year was 
dealing with the pay award; three 
deals were put to drivers through 
referendums. A lot has been said, 
either through branches, open 
meetings, social media or bothys, 
but the council would have liked 
the first offer to come in, but that's 
democracy. 

A major change is taking effect 
for the first time since the 
introduction of DRI; there is no 
RDW Monday to Friday but let's 
be 100%dear.lt was 
management that told us they 
would no longer require RDW and 
have recruited enough drivers for 
RDW to cease. 

ASLEF have always sanctioned 
RDW within a framework of 
recruitment and training and with 
close monitoring from our local 
reps. If management want or 
require RDW they can contact 
ASLEF as all other train operators 
do. 

The introduction of DAS 




through training has been agreed 
and, as usual, certain managers 
seem to putting their own spin on 
when and if you use it. DAS is 
there to assist and is advisory. 

The guaranteed lieu day 
agreement is finally in place; this 
is long overdue and, through 
branch support since November 
201 1, we have finally achieved a 
driver's right to a booked day off. 
We look forward to fatigue index 
results which will scrutinised by 
both sides. Thanks to John Brogan 


of Greenock branch, health and 
safety rep, for his work on this. 

We recently saw, in the 
December diagrams/rosters, the 
introduction of more and more 
Sunday work. It is now time to put 
a cap on enforced overtime. This 
will be a priority for the company 
council in the coming months. The 
debate about Sunday in the 
working week has to be 
addressed sooner rather than 
later; when you come to work 
each day your work should count 


towards your pensionable pay. 

There are some challenging 
times ahead; we must stay strong 
and resolute. Constructive 
criticism is always acceptable but 
please try to attend your branch 
and ask for a company council 
report; it is vital you get facts, not 
rumour. We may make certain 
decisions that you don't agree 
with but unless we hear from you 
we won't know. 

Ian Smith, chair. First 
ScotRail company council 


CROSSCOUNTRY 

2014 sees the company council back in pay 
negotiations for the first time in three years. 
We have been conducting extensive 
consultation with the membership as to what 
they would like to see in the next pay deal 
with regards to any potential improvements 
to terms and conditions. Once this 
information has been considered it will help 
in deciding what actually forms part of the 
2014 pay claim. 

The next part of the process involves the 
company council, along with the lead officer, 
meeting the executive committee sub group 
to discuss the claim in regards to the 
aspirations in the ASLEF charter, etc. When 
this process has been concluded the pay 
claim will submitted to the company. 

The last two pay claims, in 2008 and 201 1, 
resulted in multi-year deals being agreed. 
These deals were successful in delivering an 
increase in pay from £42,275 in 2008 to 
£55,059 in 201 3 for ex-Virgin Crosscountry 



drivers, and an even greater increase from 
£35k to £55k for ex-Central drivers. 

The company council will not rest on their 
laurels in the forthcoming pay negotiations 
and will always strive to improve terms and 
conditions along with pay. Of course we could 
not achieve any of this without the backing of 
the membership which was in evidence 
during the disputes with the company last 
year and which resulted in a satisfactory 
outcome for the two drivers involved. 

John Hay, Crosscountry company 
council 
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The shadow of Churchill, 
Luther King and Obama 


Drivers from across 
the UK attended a one 
day public speaking 
course led by the 
speech writer, author 
and journalist Paul 
Richards -a special 
adviser and ministerial 
speech writer during 
the last Labour 
government -and a 
key cog in the wheel 
of Progress - at the 
Workers' Educational 
Association in London 
in February. 

Everyone had their 
own reasons for 
attending; personally, I 
am always looking to 
improve my skill set, 
and, being aware that 
public speaking is not 
my greatest strength, I 
hoped to learn some 
techniques to help. 

Tracing the history 
of speaking in public 
from the Greek agora 
and Roman forum to 
Winston Churchill, 
Martin Luther King 
and Barack Obama, 
Paul challenged our 
assumptions and 
made us look at 
oratory in a new light, 
shattering a few 
illusions along the 


way. 

Instruction on 
formulation, building 
blocks and rhetorical 
devices available was 
the most 

enlightening. I was 
familiar with the idea 
of a three act structure 
- beginning, middle, 
end - and vaguely 
aware that alliteration 
is the repetition of the 
same sounds at the 
beginning of words. 
And I could have had 
a decent stab at giving 
a definition of 
dissonance. But none 
would have been 
foremost in my 
thoughts when 
preparing to speak to 
an audience. And if 
you'd talked to me 
about triads I'd have 
thought you were 
touching on Chinese 
organised crime! 

Everybody's 
expectations were 
met and nobody went 
away disappointed. 
This was an enjoyable 
and educational 
experience with 
tuition of the highest 
standard. I'm sure the 
knowledge acquired 



Making Progress 
with Paul 


will stand all of us in 
good stead in the 
future. 

Something else to 
take away is 
satisfaction that ASLEF 
continues to 
recognise the 
importance of 
education, and 
equipping our 
activists with the 
necessary skills to do 
the job. Of course, the 
education of its 
members is a core 
tradition of the trade 
union movement, but 
one which is 
sometimes, these 
days, overlooked. 
Public speaking is just 
one of the many 
excellent courses 
offered to members 
and I would 
encourage colleagues 
to use the 
opportunities these 
present. 

Hussein Ezzedine 
Edinburgh Nol 
branch secretary 



The new committee of the Retired Members' Section had its first 
meeting of 201 4 at head office last month. Here they are, all smiles, in 
front of the famous trade union triptych, hanging in reception at St 
John Street, painted by Jack Jones' son, the artist, illustrator, and 
teacher Mick Jones. 


Upcoming events 


O EASTLEIGH - SATURDAY 8 MARCH 

All drivers, firemen, guards, shunters, fitters, clerical and 
station staff are welcome at the Eastleigh reunion from 1 2.00 
to 1 8.00 at the old British Rail Social Club in Eastleigh. Free 
provided buffet. Further details from Peter (Plastic Gorilla) 
Morris on 01 962 8661 86. 


O CRICKLEWOOD - FRIDAY 21 MARCH 

The next Cricklewood reunion is at the RAFA Club, 
Ashburnham Road, Bedford, from 12.00. 


O RAMSGATE - THURSDAY 3 APRIL 

Southeastern retired members' reunion from 1 1 .00 at the 
Red Arrow Club, Newington Road, Ramsgate, CT1 1 0QX. 

O STONEBRIDGE PARK - SATURDAY 5 APRIL 

Reunion in the Euston Flyer, Euston Road, from 1 5.00. 


O NORWICH LOCO REUNION - FRIDAY 1 1 APRIL 

This year's reunion will be held at Arkwright's Social Club, 
Hobart Square, Hall Road, Norwich, NR1 3JB from 1 9.00. All 
welcome. Free buffet. Details from Peter Bacon on 07925 
369338 or Chris Pearson on 07776 1 23206. 


O DIDCOT REUNION - SATURDAY 3 MAY 

Didcot branch (Retired Members' Section) are holding our 
annual reunion from 1 2.00 at Didcot railway staff club. All 
past, present and associates welcome. 


O BRIGHTON & SUSSEX - TUESDAY 6 MAY 

An informal open afternoon for all retired and working 
members with a connection to Brighton or any of the Sussex 
Motive Power Depots (Barnham, Bognor, Eastbourne, 
Hastings, Horsham, Littlehampton, Newhaven, Ore, Seaford, 
Three Bridges, Tunbridge Wells West and West Worthing) 
from 1 4.00 at the Brighton Railway Club, Belmont, off Dyke 
Road. Further details from Paul Edwards (07402 478278) or 
Paul Horan (07868 757492). 


O TONBRIDGE - THURSDAY 3 JULY 

Southeastern retired members' reunion from 1 1 .00 at the 
Royal British Legion, 26 Priory Road, Tonbridge, Kent, 

TN9 2AS. 


O RAINHAM - THURSDAY 2 OCTOBER 

Southeastern retired members' reunion from 1 1 .00 at 
Rainham Social Club, 86 Station Rd, Rainham, Gillingham, 
Kent, ME8 7PJ. 

O Please send all your branch news and photos to 
journal@aslef. org. uk 


RX-p-ple 'Rxtlreds, 

The Ripple Lane Retireds have 
resumed their first Friday of the 
months gatherings at the LT club, 
Hornchurch station, from mid- 
day on. Everybody welcome. 
Cliff Blackwell 
Tilbury branch 


Don't let ^ 
it cost 
you your 
job! 
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Engine rooms of the union 



Freightliner Heavy Haul 
drivers last year sent a clear 
message to the business 
council, and executive 
committee, that they did not 
want any changes to terms 
and conditions and, as such, 
accepted a straight 
percentage pay rise of 3% for 
year 1 and an inflation-related 
rise in year 2. The BC will, 
however, endeavour as 
always over the next 1 2 
months to try and better our 
T&Cs because it is our job to 
do so. We do not, however, 
need to consult the 
membership or carry out a 
referendum on everything we 
do; we are elected to make 
decisions on your behalf. 

FLHH has started a driver 
graduate scheme and the first 
batch of drivers has now 
passed out and signed a core 
route; the next course is well 
under way with a third due to 
begin soon. Let's hope the 
company continues with 
more graduate courses as it 
looks like business is on the 


up and this is the way forward 
rather than relying on 
attracting drivers from other 
TOCs and FOCs. 

I would urge all new 
drivers to join the union, as 
your voice and input are very 
important to what happens in 
FLHH. I would also urge 
everyone who has not yet 
joined the driver protection 
scheme to do so. 

Finally, it rankles with me 
that some members are 
willing to enter debates on 
Facebook, and other social 


media networks, but we 
never see them in the branch 
room. Branch meetings are 
the policy making engine 
rooms of this union and the 
place where you will get all 
the true facts of what is 
happening. It is also a place 
where help and information 
on other issues can be 
sought. 

So I urge all members to 
attend at least once or twice a 
year. 

Daren Morgan 

BC chair, FLHH 
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Mick Holder looks back 
through the Journal to 

March 1914 

RANKS ARE BLACKLEG PROOF 

Working hours have always been an issue 
on the railway. WJRS writes: 'In view of the 
ballot now being taken by our executive 
committee re the eight hour day for 
locomotive men may I venture an appeal 
to all those who desire to assist in 
bringing about this much needed reform 
the absolute necessity of voting in favour 
of a strike on this all-important question 
and long-delayed concession due from 
the railway companies of this country. We 
are now informed that the railway 
companies are not favourably inclined 
towards granting us this eight hour 
working day, so we can safely say they 
have struck the first blow against 
constitutionalism and, if appearances are 
to be of assistance and a guide to us, we 
can make up our minds that a fight is 
ahead. 

'Therefore, see to it, comrades, that you 
vote fearlessly, act fearlessly; and make 
sure that when the time comes for action, 
your ranks are blackleg proof and you 
need not fear for the result.' 


DONALD 

CAKEBREAD 

Donald Cakebread 
of Spalding, 
Lincolnshire, wrote 
to Mick Whelan; 'I 
would like to thank 
all the staff at head 
office - also Lew 
Adams for initiating 
my claim -and 
especially Neil 
Baines at 
Thompsons 
solicitors for 
negotiating a very 
successful 
conclusion to my 
claim for asbestos 
related lung injury. It 
shows that a union 
asgoodasASLEF 
stands behind its 
members when 
needed.' Sadly, 
Donald died shortly 
after writing his 
letter, but his wife 
asked us to run it in 
the Journal. 


People lltee Roy 

I would like to thank head office for awarding me my 50 year medallion. I 
was unable to attend a presentation as I am still recovering from a severe 
accident I had in July and I am also caring for my wife, who is disabled, so 
the award was presented to me at my home by Dave Maclennan, DFC 
Southern, who also presented my wife with a lovely bouquet. Thank you, 
Dave! I would like to take this opportunity to wish all my ex-workmates on 
Southern best wishes for the future. I enjoyed my years at Epsom and wish 
Darryll Smith and all the lads the best (hope you are carrying on with the 
pantos, Darryll)! I would especially like to send best wishes to Roy Luxford, 
DFC secretary, for all the support and help he gave my wife and me during 
the stressful times of my final years on Southern. Our union needs people 
like Roy, especially during these present times. 

Ron Thomas, Epsom EMUT 


Mark Reynolds, 
Nigel Gibson, Les 
Bennett, Wendy 
Hurst and Mark 
Daniels (right) and 
with Ed Miliband 
(below) led the 
District 5 
delegation to the 
East of England 
Labour Party 
conference in 
Luton. 



THE EIGHT HOUR DAY QUESTION 

A report from Didcot branch by One Who 
Was There records: 'At a special meeting 
on 1 5 February we had a record 
attendance. The chief topic was the eight 
hour day question which brought out the 
spirit of the branch by all voting in favour 
of it.' 

And HB of Banbury branch reports that 
at a recent meeting 'A few doubters as to 
whether the eight hour day would be an 
advantage to locomotive men went away 
fully convinced that we needed it equally 
as much as some of the other grades. 
Since then we have received a circular 
asking for signatures to a petition for 
annual holiday with pay, which many of 
the grades enjoy. As a required number of 
signatures is necessary, I hope all will see 
that they sign it.' 

NEW BANNER FOR HIRE 

The following notice was placed in The 
Locomotive JoumaT.'Jhe members of the 
Liverpool branch desire it to be known 
that their new banner can be hired out to 
branches of the ASLE&F at very 
reasonable terms, for demonstrations, &c. 
For terms apply to P Ormerod, Ribblesdale 
Avenue, Aintree, Liverpool.' 
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Alex Salmond (above) is trying to 
conjure up the ghost of William 
Wallace (right) in his battle for 
Scottish independence 
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We can still rise 
now and be the 
nation again 

STEVEN NIMMO, an 

activist in ASLEF's 
Edinburgh No 2 branch, 
explains why he's voting 
Yes in September 

HE articles by Tom Burns and Neil 
Findlay in the Journal in January do 
not tackle Scottish independence in 
any meaningful way but instead distil it to a 
series of cliches, red herrings and 
scaremongering. Neil Findlay spends the first 
half of his piece dismissing Scotland's ability to 
be progressive under independence whilst, 
bizarrely, arguing that neo-liberalism can be 
better tackled in a United Kingdom which has 
been electing neo-liberal governments for the 
past 35 years! 

We must remember that the recent SNP 
white paper only represents a vision of 
independence of one, albeit high profile and 
large, strand of the pro-independence 
campaign. To present this as a fait accompli for 
the future of Scotland is misguided and 
simplistic. If we follow the logic of Brother 
Burns and his personification of independence 
as Alex Salmond then the alternative is a UK 
dominated by the right-wing dystopia of 
David Cameron's Tories. Overly simplistic! 

RED HERRINGS 

Let us look at some of the red herrings. Border 
controls: the idea that the rest of the UK would 
impose border controls is frankly ludicrous, 
considering there is already a precedent 
between Northern Ireland and Eire. Currency: 
the UK government was until recently 
strangely silent, partly because they are most 
likely of the opinion that it would be the best 
arrangement for all concerned. 

This lack of clarity around the relationship 
with the rest of the UK can be laid at the door 
of the Better Together campaign; they refuse 
to enter meaningful discussion about the 
future of Scotland or the UK post-referendum. 
By not detailing their attitude towards these 
and other issues they are doing the people of 
Scotland a great disservice whilst using this 
uncertainty as a petard with which to hoist the 
Yes campaign. 

Industrial issues are raised which do not 
make a case for remaining in the UK. The idea 
that an independent Scotland would lead a 
race to the bottom misunderstands the nature 
of modern capitalism, which is now run by 
multinational corporations that show no 


allegiance to national borders be they UK or 
Scottish. In our industry we are effectively 
employed by French, German or Dutch 
companies. It is also unfortunate that Ineos has 
been used as an example of what could 
happen with independence. Unite, the trade 
union there, has effectively been emasculated 
and it all happened whilst we were part of the 
UK just as the years of industrial pillage that 
saw the closure of coal mines, car plants, 
electronics factories, attacks on public services, 
pensions, swingeing cuts and increasingly 
draconian anti-trade union laws happened as 
part of the UK. 

MOST PERTINENT QUESTION 

This raises the most pertinent question - in 
what type of society do we want to live? I 
agree with many of the themes and goals 
raised by Neil Findlay MSP. I, too, would love to 
see fully financed public services, including 
public ownership of the railways, 
redistribution of wealth and a society based on 
solidarity, co-operation and justice. What trade 
unionist wouldn't? These goals do not, though, 
constitute an argument against Scottish 
independence, rather they highlight the case 
for full power to the Scottish Parliament. 

Just as the party he represents opposed the 
Scottish people's right to self-determination, 
Neil's Labour Party also opposed putting the 
devolution max option on the referendum 
ballot paper. However, he now seeks to muddy 
the water by making proposals along the devo 
max lines as a counter to independence. 

The Scottish Parliament is essentially like a 
teenager; it gets pocket money set by the 
grown up parliament at Westminster and is 
allowed to make some decisions on how to 
spend it. Neil knows perfectly well that his 
vision for Scotland cannot and will not be 
delivered under the current set up. 
Employment law, energy and social security 
are all controlled and imposed by Westminster 


and there is no appetite there to tackle 
poverty and inequality. 

Scottish independence can open up a raft 
of options for progressive minded people. The 
proportional representation system gives a 
broader spectrum of views. In the past four 
parliaments, as well as the main parties, we've 
had socialists, greens, independents and 
individuals representing pensioners and NHS 
groups, all of whom have influenced policy to 
one degree or another, whilst maintaining the 
right as the rump they are. Even with its 
limited powers we've seen the Scottish 
Parliament protect the NHS from the march of 
privatisation and introduce free prescription 
charges. 

LONG HISTORY 

Scotland has a long history as a nation which 
has never been fully integrated into the UK. 
Scotland has always maintained separate legal 
and education systems, the role of the church 
and monarchy in society has been separate, 
we have a rich cultural heritage, we have our 
own football team (maybe not the best 
example) and even the NHS is effectively an 
individual entity in Scotland. 

People are wary of change, but change 
happens, anyway. Independence will allow us 
to redress the democratic deficit that has seen 
Scotland ruled by a government it didn't want 
for two-thirds of my lifetime. We can have 
control over our future, setting our own 
priorities for a progressive society, having the 
ability to renationalise our railway, and tackle 
poverty and inequality. If we want a society 
that looks after the weakest and lives up to all 
the things suggested by Neil, a society based 
on solidarity that serves as a beacon to 
workers across the UK and Europe then we 
need to ask a couple of questions. Is this 
possible via Westminster or the Scottish 
Parliament? No! Is this possible via 
independence? Absolutely! 
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JEFF CRAIG 
NATURAL LEADER 

I met Jeff Craig when he joined London 
Underground in the late 1 970s as a direct 
recruit guard on the District line but, by the 
time one person operation was implemented 
in 1 986, he was a train operator at Upminster. 

Jeff was always a staunch trade unionist 
with a strong sense of social justice, a natural 
leader and a fine union representative. He was 
always active in East Ham branch, holding 
many roles, and came to the fore during the 
wildcat disputes of 1 989 in which he played a 
prominent role. These were so successful that 
the Thatcher government introduced 
legislation to effectively make these 
democratic actions illegal. 

In 1 992 the company plan was foisted upon 
us and Jeff was at the forefront of the fight 
back against it; this led over the next decade to 
an improvement in our working conditions 
which leave train ops with conditions of 
employment almost unparalleled in outside 
industries. He was on the functional 
committee that negotiated many of these 
improvements and had direct involvement in 


bringing in major agreements such as the 35 
hour week and improved overtime payments 
among many others. 

Jeff was very good at dealing with people, 
which was what made him such a good 
negotiator. Negotiations are not about making 
unreasonable demands and Jeff always knew 
when to 'let the other bloke go home with his 
bus fare'. This was an invaluable asset and 
many t/ops are still employed on LUL because 
of his skills in disciplinary hearings. He could 
also find time to listen to people's problems 
and queries in the depots and canteens and 
would take many phone calls at home as well. 

He was a good family man who enjoyed life 
to the full. He was good company and enjoyed 
a pint or two (or perhaps more!) whenever he 
could. It was a huge blow when Jeff was forced 
to take medical retirement because of arthritis 
in 2002 at the age of 50. He moved to 
Lanzarote, or Craigy Island as it became known 
to his many visitors, to enjoy the sunnier 
climate. It was devastating news to discover he 
had contracted cancer so soon after the death 
of his wife Linda. He died shortly after 
Christmas. 

Jeff leaves fond memories for family, friends 



Old Timer: Jeff enjoys the joke (and a beer) 


and colleagues but train operators who did 
not work with him or know him are reaping 
the benefits of his hard work today. I hope the 
large turnout from the Underground and the 
union, including the general secretary, showed 
in what esteem he was held and was some 
small consolation to his family on a very 
emotional day. It was my privilege to know 
him and we shall all miss him greatly. 

Danny O'Brien, ex-chair East Ham 



Arthur (front left) with railway colleagues and friends 

ARTHUR WATKINSON 
STRICTLY BALLROOM 

Arthur Watkinson was stationed at Southport MPD from 1 945 
until closure in 1 966, where he spent the last six years as 
deputy running shift foreman. He then transferred to Preston, 
and promotion to driver, returning to Southport in 1973 until 
retirement in 1993. Arthur was a popular member of our 
fraternity - Wocky was on the LDC with Bob Sawyer and Dave 
Ellis, a fearsome team indeed! - who spent much of his free 
time growing chrysanths, which he did well, and ballroom 
dancing, for which he and his wife Elaine won several awards. 
Regretfully, another of our fraternity runs out of steam. 

Ron Clough, Southport 


DICKIE OWEN 
NO MORE DIRTY HANDS 

Dickie Owen, who, in 1 968, with Ken 
Mason, drove the last leg of the final 
journey of the Fifteen Guinea Special from 
Carlisle to Liverpool Lime Street, the last 
steam-hauled locomotive on British 
Railways, died in December at the age of 70 
after a long battle against pancreatic 
cancer. As the Stanier Black Five No 451 1 0, 
coaching stock removed, drew out of the 
station to head back light to Lostock Hall, 
Dickie stunned rail enthusiasts who had 
gathered to mourn the passing of the age 
of steam motive power by shouting, with 
apparent glee, 'No more dirty hands!' 

Richard, born in 1 943, joined the railway 
as an engine cleaner at Lostock Hall in 
January 1 961 but was passed out for firing 
duties two weeks later. With the passing of 
the age of steam - Dickie said being a 
second man on diesels was not just cleaner, 
but far less strenuous, too - he moved to 
Preston and was a second man there until 
1 977 when he took a driver's vacancy at 
Southport to work on services between 
Liverpool and Ormskirk until retirement in 
2008. 

Bill Baxter, Southport 



WILLIAM HOLLINGSWORTH SENT TO LIBERIA 

Bill Hollingsworth, who has died at 79, started on the railway at Hornsey loco, 
served as ASLEF branch secretary until it closed as a signing on point in 1 968, when 
we all came into King's Cross. He then, along with a couple of others, went to drive 
trains in Liberia, where he contracted a pancreatic infection from which he never 
fully recovered. 

PJ Smith, King's Cross 


JIM PHILLIPSON 
PUBLIC SERVICE 

Jim Phillipson, who began his 
footplate career at Carlisle, was 
from a footplate family; his father, 
and his brother Fred, were also 
career loco men. 

Jim started on the railway in 
the last days of steam. He and his 
family transferred to Willesden 
shed and Jim become a driver at 
Broad Street; when that depot 
closed in 1 984 he spent the rest of 
his 50 year railway career at 
Euston until his retirement in 
2011 . 

A quiet and private man, he 
nevertheless epitomised the 
railway traditions, and ethos of 
public service. Living in a former 
railway property at Willesden, he 
was a railwayman through and 
through. In BR days Jim was a 
stalwart of the Willesden first aid 
team, and served our Euston 
branch as auditor for many years. 

Jim's funeral at Kensal Green, 
within sight and sound of the 
tracks on which he spent so much 
of his life, was poignant, and very 
well attended, particularly by 
retired colleagues from Euston 
and Stonebridge Park. Another 
example of the brotherhood and 
solidarity inherent in our 
profession. 

Stuart Hammond, Euston 
branch 
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These are the pages where you talk to us. We welcome your 
letters, either by mail to the ASLEF Journal at 77 St John 
Street, London, EC1M 4NN or by email tojournal@aslef.org.uk 
Because of our space constraints, please try to keep your 
contributions as short as you can. This month we continue our 
STAR LETTER feature. The immensely lucky winner 
will pocket a rich range of ASLEF regalia! 



THE SOCIALIST ALTERNATIVE TO 
NATIONALISM BASED IN REAL WORLD 


I write in response to Liam Tansey's 
rather hysterical attack on my article in 
January's ASLEF Journal (White Paper 
fantasy versus Red Paper reality). I 
want to assure him that my article was 
written not from a Labour Party 
perspective but based on my 
membership of The Red Paper 
Collective, a group of trade unionists, 
community activists, academics and 
politicians from across parties who 
have worked together on a project that 
has taken an unashamedly class based 
approach to the referendum campaign. 
This group sees people with a lifelong 
commitment to the labour and trade 
union movement argue that it is 
political, more than constitutional, 
change that is needed to address issues 
of poverty, inequality and injustice. 

Liam should read The Red Paper on 
Scotland 2014- Class, Nation and 
Socialism and he will see that, far from 
having nothing positive to say, the 


book is full of policy ideas and 
initiatives that would transform 
Scotland and, indeed, the wider UK. I 
would, in particular, refer him to the 
chapter on Rail written by ASLEF's 
Scottish organiser Kevin Lindsay - 1 am 
sure he will find much to support. 

On a personal note I believe that the 
gains of the last century such as 
universal education, the NHS and the 
living wage were won through the 
political struggle of working people 
across the UK by a united trade union 
movement working together in the 
interest of our class and our people. 
Independence will divide the UK trade 
union movement meaning trade 
unionists in Scotland and England 
would not be involved in the same 
struggles. It is for that reason and more 
that I reject nationalism and support a 
socialist alternative based in the real 
world. 

Neil Findlay MSP, Holyrood 


Such a Parcel of Rogues 

A vote for independence is just that. It is 
neither a vote for the SNP nor a personal 
endorsement of Alex Salmond. The SNP white 
paper ( Journal , January) is theirs because they 
are the party in power and the vehicle 
providing the momentum towards the 
referendum. After independence, the people 
of Scotland will elect a government of their 
choice, and one thing is certain - it will never 
again be Tory. 

I do not seek independence for glory or for 
honour, but for democracy. Currently, at 
Westminster, Scotland has a government 
foisted upon us after returning just one 
Conservative MP to the House of Commons, 
and every member in the House of Lords is 
unelected. This is totally unacceptable and 
indefensible. 

Neil Findlay and I share a vision for a just 
and socialist Scotland but, within the confines 
of the union, this is an impossibility but, with 
independence, it is an inevitability. Polls put 
the combined SNP/Labour vote at 72%. Both 
parties are left of centre, separated by a fag 
paper, albeit independence. After 
independence, Scotland will be governed ad 
infinitum by a left of centre party. No more 
Tory neoliberalism! 

Independence will no more turn my English 
friends and relatives into foreigners than 
independence has done for my Irish 
counterparts. Retaining certain links at the 
beginning is both necessary and desirable. It 
took Ireland 26 years to become a republic and 
60 before they set up their own currency. 

ASLEF wants a railway in public hands. It's 
never going to happen under Westminster. To 
accuse the SNP of being disingenuous on 
renationalisation of Royal Mail or the railway is 
gross hypocrisy. After 1 3 years of Labour 
governments at Westminster, they 
renationalised nothing, but promised to 
renationalise everything. Only independence 
can deliver to Scotland the power to 
renationalise anything. 

ASLEF promotes democracy and solidarity 
with the peoples of Cuba, et a I, but when that 
choice of true democracy, and the chance of 
socialism, is given to the people of Scotland, 
this union is actively promoting its members 
to reject it. Why? I'll tell you why! To protect the 
well paid salaries, bumper expenses and juicy 


golden handshakes and pensions of the few 
lucky enough to be voted in as Labour MPs for 
Scottish constituencies. Again, democracy is 
sold for Westminster gold, such a Parcel of 
Rogues in a nation. 

For 1 8 years, the feeble 50 Labour MPs sat 
opposite Thatcher and her gang, watching 
powerless as Scotland was ripped apart, so 
when Neil Findlay talks about no influence at 
Westminster post-independence, Scotland 
never had any. I shall be voting Yes, for a fairer 
future for all the citizens of Scotland. 

Andy Ross, Fort William branch 

Sceptical of Yes campaign 

I sincerely hope Bro Tansey's blood pressure 
is down after venting his spleen in the last 
issue. As a delegate to AAD last year who 
voted in favour of supporting the Better 
Together campaign, I would suggest he is 


wrong in his assertion that the Scottish 
members were not canvassed. The district 
council discussed this issue as have most of 
the branches. As a delegate I had and 
continue to have discussions with ASLEF 
members in many locations on the merits of 
both the Yes and No campaigns. These 
discussions inform my view that the 
majority of ASLEF members are sceptical, at 
best, of the Yes campaign. 

Scoring cheap political points by stating 
'a motion pushed forward in my opinion by 
people looking to further their own agenda 
within the Labour movement' is typical of 
the Yes campaign. Why offer real answers 
and solutions when we can cast aspersions? 

Bro Tansey says independence is 
'something that could change their lives 
entirely for the better.' If an ASLEF 
negotiating team produced a pay deal that 
offered drivers a rate of pay in a currency 
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yet to be decided with a value which was 
unknown and a pension that may be 
reduced, but the deal 'could change their 
lives entirely for the better' I am certain it 
would be rejected out of hand and the 
negotiating team subjected to vitriolic 
attacks. 

As ever, with the Yes campaign I see little 
or no substance that would answer the 
questions I and the ASLEF members I have 
discussed the issue with have. Finally, on a 
note of agreement with Bro Tansey, I accept 
his right to vote Yes and I fully intend to 
vote No. 

Andrew Gardner, chair, Inverness 

Join a democratic process 

I am writing to express surprise at the letter 
Bro Tansey submitted to the February Journal. I 
am the chair of Edinburgh No 2 branch of 
which Bro Tansey is a member. 

It was my branch which submitted the item 
on Scotland staying within the UK to AAD and 
it was debated and voted on like all items we 
submit at the branch. 

Bro Tansey has not attended the branch in 
the last eight years since he rejoined ASLEF yet 
he questions the democratic process of the 
branch and AAD. 

I would suggest that someone who 
describes himself as a trade unionist and 
socialist would be a cornerstone of the branch, 
not a mess room lawyer criticising the 
democratic process of our union. Bro Tansey 
further attacks Neil Findlay and his vision for a 
more socialist Scotland within the UK. Most 
political observers say that Neil is one of the 
most left-wing and progressive politicians in 
Parliament. 

Maybe Bro Tansey should come and debate 
at the branch rather than have an uneducated 
rant in th e Journal. 

Chris Barrie, chair, Edinburgh No2 

The tootin' of the whistle 

I have a train obsessed two-year-old 
grandson I regularly take to Stafford 
railway station where he always waves to 
the drivers. He has never failed to get a 
response - a wave, a sounding of the horn, 
or a cheery smile. It must be tedious for the 
drivers as the country must be filled with 
similarly obsessed youngsters but the 
responses are gratefully received by my 
grandson (and me!) and they make his day. 
Thank you! 

John Mahon, Stafford 

Fir Control to Planet Tom 

As the Journal seems to have become a 
platform to promote the Better Together 
campaign surely it has a responsibility to 
ensure that information, such as that provided 
by Tom Burns, is accurate? What planet is he 
on? It has been announced that an 
independent Scotland will continue to use the 


pound, there will be no border controls and 
why on earth would anyone living in Scotland 
need to pay import duty on a product (whisky) 
produced in Scotland? Yes, it was shocking 
what happened to the workers at Ineos. But 
why does he suggest this type of thing can 
only worsen under an independent Scottish 
government? What happened at Ineos 
happened under the auspices of a UK 
government that the Scottish people did not 
vote for. 

George Arthur, Motherwell 

Time to take a simple test 

In early 201 3, after a blood test indicated I 
had a raised prostate specific antigen 
number, I had a prostate biopsy and, yes, it 
wasn't the nicest thing that's ever going to 
happen to you. I was fortunate no cancer 
was found; the PSA test is not an exact 
science and riding a bike before a test can 


raise your number! 

I would, though, recommend for peace 
of mind, for you and your family, that you 
take the simple blood test. After all, as Jim 
Peters ( Journal , February) says, it could save 
your life! 

Roy Fairbrass, New Cross Gate branch 

Part of the ASLEF family 

After 21 years on the railway, going from 
crossing keeper to driver, based at Gloucester, I 
moved into the role of competence manager 
at Gloucester and it is with great sadness that I 
give up my membership of ASLEF. I have been 
incredibly proud to have been part of the 
ASLEF family and I'll never forget my roots. I 
will carry all the experience, knowledge and 
advice given freely by the wonderful friends 
and colleagues at Gloucester and pass it on 
wherever it's needed. Thanks again. 

Keith Holford, Gloucester 


CLASSIFIED ADVERTISEMENTS 

To advertise please phone 020 7324 2400 or send an email tojournal@aslef.org.uk 


BLAND ENCOUNTER: Take 
the slapstick farce of a 1950s 
Ealing comedy and update it with 
a generous portion of risque 
humour. This is the brand new 
laugh out loud comedy novel by 
Donald Wightman. A donation 
from the sale of each book will be made to both 
the Royal British Legion and Help for Heroes. 
Paperback £7.99 ebook £3.95 from 
w w w.amazon .co.uk 



MOTHERWELL 100 
REGALIA: To celebrate 
its centenary, Motherwell 
branch has produced 
H ■ commemorative badges (£5). tics (£7 
- 1 ' 1 for blue, blue clip-on or maroon) and 

brochures (£2.50). Cheques to ‘ASLEF 
Motherwell Branch Centenary Fund’ and further 
information from Andy Jones on 07767 077907 
or motherwellbs@aslef.org.uk 


THAMESLINK 25 YEAR 
laQI m ||„ 1 SPECIAL EDITION 

- MUGS: Double sided with 
Bfl 319 one side and route 
branding the other. £5 plus £3 p+p payable to 
Network Southeast Railway Society. Orders to 
NSERS, 100 Whitley Road, Eastbourne, East 
Sussex, BN22 8ND. For further information 
visit www.networksoutheast.net 


THREE BRIDGES branch 
commemorative centenary badges, 
limited numbers available, in red 
and gold or black and gold for £5, 
cheques payable to ASLEF Three 
Bridges Branch 213. Further info from Paul 
Eden (07952 482443) paul@homerdaz.com or 
Dave Mansfield (07816 960331) 
david .mansfield 1 4@btintemet.com 




THREE BRIDGES depot 
commemorative 150 year badges 
1848-1998, limited to 100, available 
for £5 . Cheques payable to ASLEF 
Three Bridges branch 213. Further information 
from Paul Eden (07952 482443) 
paul@homerdaz.com or Dave Mansfield (07816 
96033 1) david.mansfieldl4@btintemet.com 

COMMEMORATIVE badge to 
mark the 25th anniversary of the 
Clapham rail disaster. Each badge 
is individually numbered. £5 
including p+p, cheques payable to ASLEF 
Bournemouth branch, from J Martin, Flat 1 
Blenheim Court, 26 Marlborough Road, 
Bournemouth, BH4 8DH. 

ENGRAVING: ASLEF driver 
based in Sunderland branch offers 
professional engraving at 
reasonable prices. I can engrave 
anything you wish, such as the ASLEF logo on a 
pint tankard which is pictured. For further 
details contact Paul Potts by email at 
ppotts 1 969 @hotmail .co.uk 

DENNIS BOSTOCK’S UNDERGROUND 
MEMOIRS 1968-2008 at £15 on a CD data 
disc containing 450 A4 pages, including 
photos, with free Ongar line and engineers 
DVD. Text details to 07599 018271. Pay by 
cheque or postal order only on receipt of discs. 

In ASLEF, and you. I trust. 

FAVERSHAM branch 
is selling mugs and tee-shirts 
‘devoted’ to Mrs Thatcher! 
Both are £10 and illustrate 
the branch view of her vicious right-wing 
policies. They can be obtained from the branch 
website www.aslef-favershambranch.co.uk 
or from Andy Cooke at andycooke69@ 
hotmail.com or (mobile) 07771 923831. 
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Lessons for today 
of the 1984-85 
miners' strike 


Maggie, the 
miners and the 
secret state 


NICHOLAS JONES 

reads between the 
lines to see what 
Special Branch, 
MI5 and MI6 got 
up to in the miners' strike 


ILES relating to the work of the 
security services during the 1 984-85 
miners' strike were removed before 
the recent release of Margaret Thatcher's 
cabinet papers. Even so, there are some clues 
about the extent of secret surveillance during 
the pit dispute. Involvement was 
acknowledged in secret monitoring of contact 
the NUM had with Libya and the Soviet Union 
and the removal of documents relating to joint 
action between the Home Office and the 
Security Service confirms there were extensive 
covert operations inside the UK. The lack of an 
explanation, or a possible date for the release 
of such information, only serves to heighten 
suspicion about the extent of that surveillance. 


OPERATING IN PLAIN CLOTHES 

Arthur Scargill and others in the NUM 
leadership always believed their telephones 
were tapped and their movements monitored. 
There were also regular reports from mining 
communities of police officers and personnel 
from the armed forces and security services 
operating in plain clothes. Indeed The Sun - 
which in 1984 was in the process of 
establishing close links with the police ahead 
of Rupert Murdoch's union-busting move to 
Wapping - was in no doubt about their 
presence. 'Secret Cops Take on Pit Bullies' was 
the headline on one report by Trevor 
Kavanagh, a cheerleader for the Thatcher 
government. 

Removal of all files relating to the work of 
the security services - MI5, MI6 and GCHQ - 
was admitted by staff at the National Archives 
when I attended a preview of the release, 
under the thirty year rule, of Mrs Thatcher's 
1 984 cabinet papers. But a few tantalising 
references escaped the censor's net. Each time 
a document was removed a note was included 
in the file and the dates of such removals offer 
a clue to the significance of the missing 
papers. 

For example, one note states that a 
document from 'Brittan to PM dated 1 5 
October 1 984' has been retained under the 
Public Records Act. Leon Brittan was Home 
Secretary. Similarly, a note from 'Butler to 


My challenge to Dave, Nick and Ed 
I've been a miner for a heart of gold 
Fare's fair for rail passengers 


The miners and the media war during the strike of 1 984-85 


Taylor dated 1 6 October 1 984' was also 
retained. Robin Butler was Mrs Thatcher's 
principal private secretary. But the censor did 
not remove a brief handwritten note, also 
dated 1 5 October, to Butler from Andrew 
Turnbull, another Downing Street private 
secretary. Turnbull's note helps explain the 
removal of the Home Secretary's note and 
confirms that there had been some kind of 
secret surveillance but, it seems, not sufficient 
for Mrs Thatcher: 'The Security Service is not 
my expertise, but i expect the Prime Minister 
will be disappointed by this minute, which 
indicates some improvement in police 
procedures but little action by the Security 
Service. What do you think?' 

SECRET SURVEILLANCE 

Other notes relating to steps taken by the 
Home Office to co-ordinate a national police 
response are more explicit. A week into the 
dispute, after becoming 'deeply disturbed' by 
the overwhelming support for the strike, and 
mass picketing, the Prime Minister intervened 
personally to 'stiffen the resolve' of chief 
constables. Within four days of her 
intervention police officers were turning back 
flying pickets from Yorkshire who were 
heading south on the motorway to 
Nottinghamshire and other coalfields in the 
Midlands. Striking miners from Kent were 
turned back at the Dartford tunnel. 

Four months into the strike, the South 
Yorkshire Chief Constable, Peter Wright, was 
given secret authorisation to go on incurring 
additional costs by bringing in reinforcements 
to ensure the resumption of coke deliveries 
during the Battle of Orgreave. Mrs Thatcher 


told the Home Office to give the South 
Yorkshire force 'every support'; in the corner of 
one document is her handwritten note asking: 
'Can we provide the funds direct?' 

CLOSED TO US FOR FORTY YEARS 

Among the missing documents are files 
relating to the visit to Libya by the NUM's chief 
executive Roger Windsor. Robin Butler sent a 
note to the cabinet secretary, Sir Robert 
Armstrong, saying Mrs Thatcher was greatly 
concerned by the contents of a Box 500 report 
- Box 500 is the term used by the civil service 
to identify secret reports from the Security 
Service. 

'She has asked if you could consider 
urgently whether there is any way in which 
these developments could be prevented, 
whether by denunciation or otherwise.' 

Further correspondence refers to steps 
taken by the Foreign Secretary Sir Geoffrey 
Howe to discover the role of the Soviet 
government in transferring funds from Soviet 
miners to the NUM. But, again, there is only a 
tantalising hint as to the action being taken in 
secret. A document from 'Mann to Butler dated 
18 November 1984 with attachment' was 
removed from the files, and closed to the 
public, for forty years. 

O Nicholas Jones worked on The News, 
Portsmouth, the Oxford Mail and The Times 
before spending thirty years as a BBC 
industrial and political correspondent (1 972- 
2002). He is author of Strikes and the Media 
(1 986), Sultans of Spin (1 999) and Trading 
Information: Leaks, Lies and Tip-Offs (2006). 
He is a lifelong member of the NUJ. 
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Prize Crossword number 95 by Zebedee 



Across 

1 Approximate (5) 

7 Ship's loading line (8) 

8 Thousand (coll) (5) 

10 Colossal (10) 

12 Vicinity (8) 

14 Cause trouble in 
gaol (4) 

16 Munch (4) 

17 Dutiful (8) 

20 Study of insects (1 0) 

23 Upright tripod (5) 

24 Caption (8) 

25 Snigger (5) 

Down 

1 Teased for having such 


tattered clothes (6) 

2 Percussion 
instrument (4) 

3 Exchange for money or 
its equivalent (4) 

4 Revise (5) 

5 Unforced recruit (9) 

6 Nigel , comic 

actor (6) 

9 Milk depot (5) 

1 1 Vital (9) 

13 Young lion (3) 

15 Saw commercial 
before time (5) 

1 6 A representation of 
Christ's Nativity in the 
stable at Bethlehem (6) 


18 Steering lever (6) 

19 Look kindly on 
exponent of self- 
sufficiency (5) 

21 Lean, narrow way or 
road (4) 

22 The end of many a 
sailor's tale (4) 



The winner of this month's crossword will receive 
Marks & Spencer vouchers to the value of £25 


MARKS & 
SPENCER 


Solution to prize crossword number 94 which appeared 
in the February 2014 edition of the ASLEF Journal 

Across 7 Tether 8 Opener 9 Zinc 10 Emigrant 1 1 Shelter 
1 3 Sheer 1 5 Knave 1 6 Relapse 1 8 Clusters 1 9 Rasp 
21 Alcove 22 Tinker Down 1 Levi 2 Chucklevision 
3 Creeper 4 Comic 5 Search warrant 6 Keenness 
12 Flonolulu 14 Density 17 Deter 20 Suez 

Congratulations to Neil Leach of Brislington, Bristol, 

who was last month's winner. 


Name- 


Address. 


..Postcode- 


Thanks for all your responses to the 94th ASLEF crossword in the February edition. If you successfully complete this month's crossword 
please send the solution to the Editor, ASLEF Journal, 77 St John Street, London, EC1 M 4NN by 14 March 

ASLEF'S legal services - your rights for their wrongs! 

FREE LEGAL ADVICE ASLEF also provides first class free legal 
advice - both for members and for their dependents. In the last 
year, ASLEF has recovered £6,769,848 in damages for all types 
of cases. 

EMERGENCIES If you are an ASLEF member who is arrested or 
being interviewed by the police and need legal assistance - 
day or night - you can call the members' Emergency Hotline on 
0800 587 7530. 

SACKINGS OR OTHER PROBLEMS AT WORK Harassment, 
discrimination or bullying? If your local, branch or district 
representative is unavailable, call the Industrial Relations 
department at union headquarters (020 7324 2400) or email 
info@aslef.org.uk 


More than just a union 



Changed your Address? 

Name 

Address 

Postcode 

Telephone 

Branch 

Membership No 

Please return coupon to: 77 St John Street, 
London, EC1M4NN 
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Be at the forefront of i ^stern^ ^ 
our journey of change 
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Qualified Mainline 
Train Drivers 

£43,510 - £43,668 + additional 
pay for Sunday hours + final 
salary pension 

Reading, Oxford, Bristol, 
Gloucester, Westbury, Exeter, 
Par, Penzance & Fratton 


With the award of a new rail franchise and 
major investment in our stations, electrification 
and Intercity Express Programme, there’s 
never been a better time to join us on our 
journey. As a Qualified Mainline Train Driver, 
you’ll play a lead role in our business as we 
drive improvements and deliver an even better 
experience to 1 .5 million passengers every 
week. Safety is paramount. Which is why if 


First Great Western 


you’re successful, you’ll need to attend a 
pre-employment medical, provide employment 
references and undertake a criminal record 
check. As well as an exciting career, we can 
offer you generous holidays and free travel 
on our services for you and your family. 

So, start your journey here at: 
www.firstgroup-jobs.com 


First Great Western is an equal opportunities employer. 


Network Rail 



Train Drivers ■ You’ve seen us, but have 
looked us in the eye? 

Our High Output Track Renewals ti e h fnv e r around 4 00 miles of tr 
year. To meet the growing demandilowe work with adjacent lin 
(ALO) more than ever before. 



We need your help. ALOrelieosuqjnasysing sites at reduced speed 
that track workers have enough wa r n i ntjo t irmnee to a posh ot sat 

Please obey the safety speed r eistarirtts <du n d your horn to warn i 
you' re appr oachi ng. 

We're playing our part by malgrragesiand notifications clearer a 
working with the RSSB to buitderst and and manage speeding trail 
risks. We 're also speed checki ngnt sat es trialling use of eme 
indicators and adopt i nllj- RSSr adi o broadcasts. 

Together we can make sure that everyone goes home safe, every 


Network Rail High Output 

everyone 

I ic ric :,u lc 

every day 




POLO 

SHIRTS 


ASLEF: 'driving 
against intolerance' 


Please send a cheque for £16.50 with your name, 
address and t-shirt size (M, L, XL, XXL) to Lee James, 
ASLEF, 77 St John Street, London, EC1 M 4NN 



